
Dear Members and Friends of IAICC,

What we value most about this quarter is the willingness of our community to

share experience, ask thoughtful questions, and learn from one another. For us,

that exchange is central to IAICC’s purpose: helping leaders draw on the

knowledge around them as they make decisions about their organizations and

their future.

Our Beyond the Blueprint: Perspectives of Women in Leadership event brought

that purpose into a personal conversation. Ms. Bharti Shah’s journey to leading CTIS

Inc., together with the panel’s experiences, showed how leadership develops

through listening, earning trust, and learning from others. What resonated with us

was the importance of recognizing that unfamiliar responsibilities do not have to

be navigated alone.

The value of drawing on others’ experience also shaped our LATAM Unlocked: Your

Gateway to Emerging Markets event. For businesses considering expansion into

Latin America, local knowledge and trusted partners can help turn an unfamiliar

market into a better-informed business decision. The discussion extended our

leadership conversation into international growth, showing why relationships

matter both within an organization and beyond its borders.

Those relationships create opportunities, but organizations also need people

equipped to pursue them. Our Future-Ready Workforce in the AI Era: Leadership

Strategies for Building Sector-Specific Skills event brought the conversation back

to that responsibility. As AI changes how work gets done, leaders need to connect

technology decisions with the capabilities their teams require. For us, this

reinforced a thread running through all three events: growth depends on learning,

whether we are developing as leaders, entering new markets, or preparing people

for new ways of working.

We took a step toward putting that learning into practice with the launch of the AI

Executive in Residence Program. Mr. Naresh Durvasula and Mr. Rakesh Dhawan

joined the inaugural cohort, bringing senior technology experience to an initiative

built around applied AI learning, mentorship, and project collaboration. Together

with the sector-specific training pathway we are developing, this gives us a

foundation for extending the quarter’s conversations into practical opportunities.

As we build for the future, we also hold close the people who helped establish this

community. Our thoughts are with Mr. K. V. Kumar, Founding Chairman Emeritus,

IAICC, as he navigates a health challenge. We send him our warmest wishes for a

speedy and full recovery, with gratitude for his longstanding commitment to the

Chamber.

Thank you to our members, speakers, sponsors, and partners for making this

quarter’s work possible. Your participation gives these conversations their value

and helps us carry the learning forward. We look forward to continuing that work

together.

Beyond the Blueprint: Perspectives of Women in Leadership

On July 23, 2026, Beyond the Blueprint: Perspectives of Women in Leadership

examined how women build credibility, take on unfamiliar responsibilities, and

continue growing as leaders. Hosted with CTIS, the event centered on Ms. Bharti

Shah, CEO of CTIS Inc., whose leadership journey highlighted the value of listening,

trusting experienced colleagues, and learning through change.

The panel brought together Ms. Bharti Shah; Ms. Sudha Mathew, President of

TalTeam; and Ms. Anisha Agarwal, Director at Aurrera Health Group. Ms. Shah

emphasized employee wellbeing, realistic expectations, and developing future

leaders. Ms. Mathew connected her move into technology entrepreneurship with

the importance of credibility, consistency, and hiring the right people. Ms. Agarwal

explored leading across generations through curiosity, empathy, accountability,

and psychological safety.

Moderator Dr. Aparna Arvind, CEO of Christopher Leah Consulting, Inc., connected

these experiences with adaptability, mentorship, emotional intelligence, and the

challenges women navigate in leadership. For members, the practical takeaway

was to build trust through consistent actions, create space for questions, and

support others’ growth. The event reinforced that there is no single prescribed path

to effective leadership.

Read the full recap →

LATAM Unlocked: Your Gateway to Emerging Markets

IAICC’s virtual LATAM Unlocked: Your Gateway to Emerging Markets event on

August 20, 2026, explored market entry, investment opportunities, and

partnerships across Latin America. Keynote speaker Mr. Kundan Kanan,

Co-Founder and Managing Partner of INLACE, representing JLA Consultants LLC &

INLACE, shared his experience in cross-border business development, with Mr.

Prasad Tirumala facilitating the discussion.

Mr. Kanan highlighted Panama’s logistics networks, financial ecosystem, trade

zones, and connectivity as advantages for regional expansion. He also emphasized

that Latin America comprises distinct markets, each requiring an understanding of

local business culture, trusted relationships, and a strategy suited to that country.

Opportunities across IT services, digital transformation, pharmaceuticals, logistics,

and other sectors gave members a broader view of the region. The central

takeaway was to pair growth ambitions with local knowledge and regional

partnerships. For U.S. and Indian businesses, those relationships can help address

market entry, talent availability, and execution challenges.

Read the full recap →

Future-Ready Workforce in the AI Era: Leadership Strategies for Building
Sector-Specific Skills

On September 29, 2026, Future-Ready Workforce in the AI Era: Leadership

Strategies for Building Sector-Specific Skills brought leaders together in Vienna,

Virginia, to examine how organizations can prepare their people for AI-driven

change.

Panelists Mr. Atul Mathur, Principal & CIO at Credence; Mr. Richard Jacik, Chief

Technology Officer at the American Institutes for Research; and Dr. Gurdip Singh,

Divisional Dean of the School of Computing at George Mason University, explored

workforce transformation, reskilling and upskilling, and sector-specific capabilities.

Dr. Srinivas Kankanahalli, Co-founder & CTO of ClearAvenue LLC and an IAICC

Charter Member, moderated the discussion.

Their perspectives connected human–AI collaboration with the domain knowledge

employees bring to their work. For members leading teams, the takeaway was to

make workforce readiness part of business planning: identify the capabilities the

sector needs, strengthen employees’ skills, and equip people to use emerging tools

effectively.

AI EXECUTIVE IN RESIDENCE INITIATIVE

IAICC Launched the AI Executive in Residence Initiative

This quarter, the IAICC Technology Council launched the AI Executive in Residence

Program to help experienced technology leaders build applied AI capabilities while

contributing senior guidance to IAICC-supported projects. Its inaugural cohort

includes:

• Mr. Naresh Durvasula, Vice President, Hughes Network Systems.

• Mr. Rakesh Dhawan, Senior Scientist – OSS/BSS Software Development, Hughes

Network Systems.

During the structured two-to-three-month volunteer residency, participants will

work across technology discovery, rapid prototyping, development, productization,

and knowledge transfer. They will collaborate with developers, customers, vendors,

and Technology Council members, gaining practical experience with LLM

frameworks, agentic workflows, and modern AI tools.

The ongoing initiative connects professional development with applied work:

residents strengthen their ability to guide AI delivery, while participating projects

gain mentorship and support in moving concepts toward pilot solutions.

Small Business, Big Changes

Proposed changes to SBA size standards could affect small business status,

contracting opportunities, and growth decisions. Small Business, Big Changes will

examine what the proposals could mean for business owners and government

contractors, including their potential implications for software and technology M&A

and how organizations can prepare.

Wednesday, October 28, 2026 | 6:00–8:00 PM EST

Conference Room, 1st Floor, 8229 Boone Blvd, Vienna, VA 22182, United States

Speakers: Ms. Shaunna Balady, Chief Executive Officer, Paragon Software Advisors;

and Ms. Sharon Heaton, Chief Executive Officer, sbLiftOff.

View event details →

Beyond the Portfolio: Family Offices, Private Capital & Strategic Opportunities

Beyond the Portfolio: Family Offices, Private Capital & Strategic Opportunities will

explore how private investment decisions connect with business transactions,

wealth preservation, and family priorities. The discussion will cover alternative

assets, investment banking, estate and legacy planning, and family governance,

giving business leaders and investors a broader perspective on the decisions that

shape long-term wealth.

Thursday, November 12, 2026 | 6:00–8:00 PM EST

7 Times Square, 5th Floor, New York, NY 10036, United States

Speakers: Mr. Sandeep Belani, Managing Director and Private Wealth Advisor; and

Mr. Anthony Angilletta, CFP, Senior Vice President and Private Wealth Advisor.

View event details and register →

OUR MEMBERSHIP COMMUNITY

Loginsoft Joins IAICC as a Corporate Member

The value of a chamber grows with the experience its members bring into the

room. IAICC welcomes Loginsoft as a corporate member, adding expertise in

cybersecurity, IT engineering, and digital innovation to our technology community.

For business leaders, these areas increasingly connect questions of growth with the

resilience of the systems that support it. Loginsoft’s participation adds another

perspective to those conversations. We look forward to welcoming its team into

the relationships, shared learning, and exchange of ideas that bring IAICC

members together.

Dr. Srinivas Kankanahalli Joins IAICC as a Charter Member

Dr. Srinivas Kankanahalli, Co-founder & CTO of ClearAvenue LLC, brings a strong

interest in preparing the workforce for emerging technologies and connecting

expertise across academia, industry, and government.

IAICC’s focus on workforce development, including AI and machine learning

education, helped motivate his decision to join. He hopes to contribute through

lectures, hands-on learning, and opportunities for collaboration. We look forward to

the experience and perspective he will bring to our membership community.

MEMBER SPOTLIGHT

Ms. Sharon Heaton | Founder & CEO, sbLiftOff

Our members bring expertise, leadership, and new ideas to the industries they

serve. This month, we are featuring Ms. Sharon Heaton, Founder & CEO of

sbLiftOff, whose work supports business owners navigating mergers, acquisitions,

and ownership transitions. Her firm brings specialized experience in government

contracting, software, and technology to decisions about business growth and

succession.

On August 28, 2026, sbLiftOff announced its recognition by OrangeSlices AI as a

Category Leader in M&A Advisory & Strategy. The announcement highlighted the

firm’s support for founder-owned businesses across valuation, buyer identification,

negotiations, and closing.

On September 29, 2026, sbLiftOff announced a strategic partnership with Paragon

Software Advisors to support SaaS and IT services business owners. Combining

sbLiftOff’s government contracting knowledge with Paragon’s technology

transaction expertise, the collaboration is intended to help owners evaluate a

potential sale or plan a growth strategy. Ms. Heaton described the partnership as a

response to the need for specialized advisory support as owners consider their next

steps.

GET WELL SOON

Wishing Mr. K. V. Kumar a Speedy Recovery

The IAICC community sends its heartfelt wishes to Mr. K. V. Kumar, Founding

Chairman Emeritus, IAICC, as he recovers from major surgery. Mr. K. V. Kumar,

please know that you are very much in our thoughts and that your IAICC family is

wishing you a speedy and full recovery.

Your longstanding commitment to the Chamber has helped shape a community

built on relationships, service, and shared opportunity. As we reflect on IAICC’s work

and look toward its future, we remain grateful for the foundation you helped

establish and the spirit of collaboration you have encouraged.

We hope the days ahead bring you comfort, renewed strength, and the time you

need for recovery. Beyond the events and initiatives that bring us together, it is the

people in this community who matter most. You hold a special place in the IAICC

family, and we send you our warmest wishes for better health and wellbeing.

AI Training Program for Workforce Development

An introductory workshop can help a professional begin using AI. Building the

capability to apply it consistently in a role takes a longer learning pathway. IAICC is

developing the AI Training Program for Workforce Development to help

professionals make that next step through live, practitioner-led instruction and

work relevant to their sector.

The objective is to build job-ready AI capability, with hands-on lab classes and

capstone projects tied to the tools, workflows, and challenges participants

encounter. The planned pathway has three levels:

• Fundamentals introduces core AI concepts, generative tools, prompting, and

responsible use. It is designed to help professionals beginning their AI journey

build confidence in everyday work.

• Applied develops skills in use cases, tool selection, and daily workflows.

Participants would work toward an AI-enabled workflow relevant to their own

role.

• Advanced builds deeper practitioner capability for AI-focused roles, projects, and

leadership, with a portfolio-ready AI project as the intended capstone outcome.

Sector-specific learning makes the pathway relevant to different organizations.

Public-sector teams could focus on service delivery, case management, and policy

analysis; life sciences and health professionals on clinical, regulatory, and research

operations; technology teams on development, analytics, and delivery; and

nonprofits on grant writing, reporting, and outreach.

The planned paid, instructor-led model is intended to strengthen member value

and support the Chamber’s workforce development efforts. Its purpose is to help

participants move from an interest in AI to capabilities they can apply to the work

their organizations need done.

21st Century American Worker Initiative

Preparing Americans for STEM jobs in the AI era requires wider access to education

and clearer routes from learning into employment. IAICC’s 21st Century American

Worker Initiative addresses that challenge through a national workforce policy

proposal focused on distributing federal STEM funding more broadly and

connecting training with real job opportunities.

The objective is to extend opportunities across a wider network of colleges,

including historically Black colleges and universities and minority-serving

institutions, while developing a workforce pipeline from technicians to advanced

researchers. The proposed approach brings together:

• Research and college partnerships: university research hubs linked with a

broader network of colleges to connect research and workforce preparation.

• Support for learners: grants, scholarships, fellowships, and community outreach

intended to widen participation in STEM education.

• Pathways into employment: training connected with internships,

apprenticeships, and full-time opportunities in the public and private sectors.

The proposed technology focus includes applied AI, cybersecurity and quantum

computing, biomanufacturing, advanced manufacturing, directed energy, and

hypersonics. The policy pathway outlined by IAICC includes building bipartisan

support in Congress for its proposal.

For learners, the intended benefit is broader access to education and routes into

technical careers. For employers, the aim is a stronger pipeline of skilled people.

This policy effort complements the Chamber’s practical AI training by addressing

the wider connection between education, research, and employment.

“Leadership and learning are indispensable to each other.”

Mr. John F. Kennedy
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The Indian American International Chamber of Commerce (IAICC) is dedicated to 

strengthening partnerships between U.S. and Indian businesses, promoting trade, 

innovation, workforce development, and community growth. This quarter reflects 

the intention in how we are shaping conversations around the workforce, growth, 

and the future of business
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A Season of Momentum

Dear Members and Friends of IAICC,

IAICC has had an incredibly active second quarter as we continue advancing our 

America’s AI Workforce Readiness Initiative. Preparing businesses, professionals, 

entrepreneurs, and communities to thrive in an AI-driven economy remains one of 

the Chamber’s highest priorities. Through workforce development, education, 

strategic partnerships, and meaningful collaboration, we are helping build an 

ecosystem where innovation translates into real-world impact.



This quarter also reinforced an important reality: organizations that thrive in times 

of change are those that prepare before change becomes necessary. Throughout 

the past three months, IAICC brought together founders, entrepreneurs, business 

executives, government leaders, technology innovators, educators, and 

policymakers to explore the evolving challenges and opportunities shaping today’s 

economy. Our conversations ranged from strategic business planning and 

leadership transitions to responsible AI adoption, government modernization, 

workforce transformation, small business growth, and the evolving policy 

landscape influencing innovation and economic development.

As we continue advancing the America’s AI Workforce Readiness Initiative, IAICC 

is also investing in programs that turn vision into action. One such initiative is the 

upcoming AI Executive in Residence (EIR) Program, designed to connect 

experienced technology leaders with real-world AI innovation opportunities while 

strengthening collaboration across industry, academia, and the broader 

community. Together with our workforce reskilling efforts and strategic 

partnerships, these initiatives reflect IAICC’s commitment to preparing leaders and 

organizations not just to adapt to AI, but to lead its responsible adoption and drive 

meaningful business outcomes.



What makes IAICC unique is our ability to bring together leaders from business, 

government, academia, and technology to exchange ideas, build meaningful 

partnerships, and create opportunities that benefit our members and the 

communities we serve. As our initiatives continue to grow, so does our 

commitment to fostering leadership, innovation, and collaboration across 

industries.

As you read through this edition of our newsletter, we hope you see more than a 

recap of events. We hope you see the momentum of a community that is 

preparing for the future, embracing innovation responsibly, and working together 

to create lasting impact.

Thank you for your continued support and engagement. We look forward to 

continuing this journey together.

RECAP OF KEY EVENTS

A p r i l  -  J u n e  2 0 2 6

Thinking About the Exit Before You Need One

On April 30, IAICC hosted an invitation-only executive evening focused on one of 

the most overlooked aspects of business leadership — preparing for a successful 

exit long before the opportunity arises.


Supported by Merrill Private Wealth Management and Radiant Digital, the event 

brought together founders, entrepreneurs, investors, and advisors for a candid 

discussion on business valuation, succession planning, leadership transitions, and 

personal readiness beyond a transaction. The panel featured accomplished 

business leaders including Atchut Kanthamani, Srinivas Kankanahalli, Mahesh 

Menon, Jay Challa, and Prasanna Narasimhan.


A key takeaway from the evening was that successful exits rarely happen by 

chance. Strong governance, scalable operations, financial discipline, and long-term 

planning significantly influence both valuation and transition outcomes. Beyond 

the business itself, speakers emphasized the importance of founders preparing 

personally for life after a major transition.


The event highlighted IAICC’s commitment to creating executive-level 

conversations that help leaders make strategic decisions while building valuable 

relationships within the business community.

AI & Digital Transformation in State & Local Government: Driving Measurable 

Impact and Innovation

On May 20, IAICC hosted a virtual panel discussion featuring senior technology 

leaders from state and local governments who are actively leading AI and digital 

transformation initiatives across their organizations. The event was sponsored by 

Radiant Digital and brought together leaders from Maryland, Virginia, Utah, and 

the District of Columbia.


The discussion explored how governments are leveraging artificial intelligence, 

automation, data analytics, and modern digital platforms to improve public 

services, increase operational efficiency, and support better decision-making. 

Panelists shared real-world examples ranging from citizen service modernization 

and benefits administration to predictive analytics, cybersecurity, AI governance, 

and responsible AI adoption.


A recurring theme was the importance of balancing innovation with accountability. 

Speakers emphasized that successful AI adoption requires strong governance 

frameworks, high-quality data, measurable outcomes, and continued human 

oversight, helping public sector organizations navigate modernization while 

ensuring transparency, trust, and measurable impact for the communities they 

serve.

NDAA FY26: Acquisition Policy and Reform Highlights

On May 28, IAICC partnered with TILLIT LAW PLLC to host a private executive 

roundtable focused on the National Defense Authorization Act (NDAA) FY26 and 

the evolving defense acquisition landscape.


This invitation-only discussion brought together federal contracting attorneys, 

defense executives, and industry leaders to examine key acquisition reforms that 

are reshaping how government contracts are awarded and managed. Participants 

explored several important developments, including updates to the definition of 

“best value,” changes to certified cost or pricing data thresholds, Cost Accounting 

Standards coverage, cybersecurity compliance requirements, and the newly 

established Portfolio Acquisition Executive (PAE) framework.


Discussions also addressed the increasing emphasis on speed, flexibility, 

production capacity, and commercial innovation within the defense acquisition 

ecosystem, giving attendees valuable perspectives on how organizations can 

position themselves for success within the evolving federal procurement 

environment.

AI-Powered Small Business & Economic Forum Summit 2026

On May 28, IAICC was proud to be part of the AI-Powered Small Business & 

Economic Forum Summit 2026 in New York City, hosted in collaboration with 

Headway BPO of America LLC and Bhavan’s USA.


The forum brought together leaders from business, trade, economic development, 

chambers of commerce, and international communities to discuss how AI can 

support small businesses and inclusive economic growth. Representing IAICC, 

Appen Menon, Executive Chairman, joined fellow leaders in emphasizing the 

importance of making AI practical, accessible, and useful for entrepreneurs and 

small businesses.


The discussions connected closely with IAICC’s broader mission of helping 

businesses prepare for an AI-driven economy while strengthening cross-border 

collaboration, public-private partnerships, and community-based business growth.


Read the full recap →

Reskill with AI: Tools & Skills for Career Transition

On June 25, IAICC, in partnership with Radiant Digital and Bowie State University, 

hosted Reskill with AI: Tools & Skills for Career Transition as part of the America's AI 

Workforce Readiness Initiative.


The workshop brought together professionals, job seekers, industry leaders, and 

trainers for a practical learning experience focused on how AI is changing the 

future of work. Participants explored AI tools, career transition strategies, and ways 

to build confidence in using emerging technologies in their professional journeys.


The program featured perspectives from Seeyew Mo, who spoke about the 

connection between AI, cybersecurity, and workforce development;  

Dr. Shankar Rachakonda, who highlighted IAICC’s America's AI Workforce 

Readiness Initiative and the Chamber’s commitment to AI education and cross-

sector collaboration; and L. Larry Kibler, who encouraged participants to embrace 

continuous learning and innovation.


The hands-on sessions led by Kristan Smith and Aleksandar Nedelkovski helped 

make the workshop practical and actionable, giving attendees exposure to tools 

they can begin applying in real-world settings. The event reflected IAICC’s 

continued commitment to preparing professionals for an AI-driven future through 

education, collaboration, and applied learning.

WHAT’S COMING NEXT & WHY IT MATTERS

As IAICC continues to foster meaningful conversations that inspire leadership and 

growth, our next event will spotlight the experiences and perspectives of women 

who have built successful careers while navigating the challenges of leadership.

On July 23, 2026, IAICC will host Beyond the Blueprint: Perspectives of Women 

in Leadership, a hybrid event taking place at the CTIS Inc. office. The event will 

feature panelists Bharti Shah, CEO and Chairwoman of CTIS Inc.; Anisha S. 

Agrawal, Director at Aurrera Health Group; and Sudha Mathew, CEO of TalTeam. 

The discussion will be moderated by Dr. Aparna Arvind, CEO of Christopher Leah 

Consulting, Inc.

Designed for women entrepreneurs, professionals, students, and members of the 

GovCon and Health IT communities, the event reflects IAICC’s ongoing 

commitment to highlighting diverse leadership perspectives and supporting the 

next generation of leaders.

IAICC is also partnering with Capital One for an upcoming Small Business Growth 

& Innovation event this August. Designed for entrepreneurs and business owners, 

the program will focus on practical financial strategies, digital transformation, and 

AI-driven approaches that help small businesses grow and compete in today’s 

rapidly changing economy.



Bringing together industry experts, financial leaders, and community partners, the 

event reflects IAICC’s continued commitment to supporting entrepreneurship and 

empowering businesses through knowledge, collaboration, and innovation.

Stay tuned for event highlights and key takeaways in our next newsletter.

INSIGHTS FROM OUR COMMUNITY

This quarter, Kamdar Desai & Patel LLP, Chartered Accountants shares timely 

insights on tax-efficient investing for Non-Resident Indians (NRIs) with financial 

interests in India.


As more professionals, entrepreneurs, and business leaders build wealth across 

borders, understanding the tax implications of investments has become 

increasingly important. In this article, the firm explores how eligible NRIs may 

benefit from specific provisions within Indian tax law that can help reduce or 

eliminate long-term capital gains tax liabilities through proper investment 

planning and reinvestment strategies.

For many IAICC members who maintain business, investment, or family ties in 

India, these considerations extend beyond tax savings alone. They represent an 

opportunity to preserve wealth, improve long-term investment outcomes, and 

make more informed financial decisions in an increasingly global economy.


The article serves as a valuable reminder that proactive planning can play a 

significant role in maximizing returns while remaining compliant with applicable 

regulations.

Read the full article for detailed insights →

WHAT IAICC IS BUILDING NEXT

AI Executive in Residence (EIR) Program

Artificial intelligence is advancing rapidly, but many organizations continue to face 

a common challenge: translating AI potential into meaningful business outcomes. 

While new technologies continue to emerge, there remains a growing need for 

experienced leaders who can bridge the gap between strategy, technology, and 

execution.


Recognizing this challenge, the IAICC Technology Council is developing the AI 

Executive in Residence (EIR) Program, an initiative designed to connect 

experienced technology leaders with real-world AI innovation opportunities. The 

program is intended to create a collaborative environment where senior 

professionals can contribute their expertise to practical AI initiatives while gaining 

exposure to emerging technologies, implementation approaches, and evolving 

industry needs.

Unlike traditional training programs, the AI EIR initiative focuses on hands-on 

engagement, cross-industry collaboration, and solving real business challenges. 

Participants will work alongside technology teams, industry partners, and 

community stakeholders to help shape AI-driven solutions while sharing their 

knowledge and leadership experience.

Through this effort, IAICC aims to strengthen the connection between experienced 

talent, emerging technologies, and community impact, helping build a stronger 

ecosystem for innovation, collaboration, and future growth.

AI Training Program 

IAICC is developing a structured AI training program designed to guide 

professionals from their first exposure to artificial intelligence through practical, job 

ready capability. The program will follow a paid, instructor led model that supports 

professional development while creating a sustainable revenue stream for the 

IAICC Chamber. 

The training pathway will include three levels. The beginner level will introduce the 

foundations of artificial intelligence and generative tools for professionals 

beginning their AI journey. The intermediate level will focus on applied skills and 

workflows, helping participants move from understanding AI to using it in real 

work. The advanced level will build deeper practitioner capability and prepare 

participants for roles and projects centered on AI. 

Each level will include live instruction delivered by practitioner instructors and will 

conclude with a hands-on capstone project. The program responds to the 

demonstrated demand from IAICC’s reskilling audience, strengthens member 

value, supports the AI Executive in Residence talent pipeline, and creates a 

sustainable source of revenue that advances the Chamber’s mission. 

EDUCATION POLICY INITIATIVE

21st Century American Worker Initiative 

IAICC is advancing the 21st Century American Worker Initiative as a national policy 

platform to help ensure that America trains the workforce required by its economy 

and national security. The initiative also seeks to position IAICC as a serious voice in 

Washington on workforce readiness. 

The initiative responds to several important challenges. Most future jobs will 

require STEM skills, while artificial intelligence and automation are reshaping every 

industry. At the same time, federal research investment remains concentrated 

within a small group of universities, leaving hundreds of institutions and the 

communities they serve outside the workforce pipeline. America therefore needs 

more trained workers with practical capabilities, not only more diplomas. 

At the center of this effort is the National STEM Readiness Act, bipartisan 

legislation modeled on the National Defence Education Act of 1958 and prepared 

for congressional briefing. The Act proposes the creation of a National STEM 

Readiness Institute under existing Department of Defence authority. It is intended 

to make workforce readiness a deliberate national strategy and broaden federal 

STEM investment across American colleges and universities, including HBCUs and 

MSIs. 

IAICC is leading this effort because its community, technology expertise, and 

bipartisan relationships uniquely come together around this issue. The Chamber is 

championing the legislation, building sponsor and cosponsor support on both 

sides, and supporting coalition building with congressional caucuses toward the 

NDAA 2027 cycle. 

Through this initiative, IAICC aims to help create a much larger American led STEM 

graduate pipeline. The effort will also strengthen IAICC’s national visibility, deepen 

its relationships on Capitol Hill, and create a policy legacy that directly serves its 

members’ industries and communities.  

A THOUGHT TO CARRY FORWARD

“The best way to predict the future is to create it.”

Peter Drucker

OUR SPONSORS

Join IAICC

Be part of what comes next

IAICC continues to grow not just through events or initiatives, but through 

the strength of its community.



Every conversation, every introduction, and every shared idea contributes to 

something larger. A network built on trust, collaboration, and a shared vision 

for growth.



We look forward to continuing this journey together.



Stay connected. Stay engaged.

c o n n e c t  w i t h  I A I C C

www.iaicc.org  ·  LinkedIn  ·  info@iaicc.org
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Dear Members and Friends of IAICC,

IAICC has had an incredibly active second quarter as we continue advancing our 

America’s AI Workforce Readiness Initiative. Preparing businesses, professionals, 

entrepreneurs, and communities to thrive in an AI-driven economy remains one of 

the Chamber’s highest priorities. Through workforce development, education, 

strategic partnerships, and meaningful collaboration, we are helping build an 

ecosystem where innovation translates into real-world impact.



This quarter also reinforced an important reality: organizations that thrive in times 

of change are those that prepare before change becomes necessary. Throughout 

the past three months, IAICC brought together founders, entrepreneurs, business 

executives, government leaders, technology innovators, educators, and 

policymakers to explore the evolving challenges and opportunities shaping today’s 

economy. Our conversations ranged from strategic business planning and 

leadership transitions to responsible AI adoption, government modernization, 

workforce transformation, small business growth, and the evolving policy 

landscape influencing innovation and economic development.

As we continue advancing the America’s AI Workforce Readiness Initiative, IAICC 

is also investing in programs that turn vision into action. One such initiative is the 

upcoming AI Executive in Residence (EIR) Program, designed to connect 

experienced technology leaders with real-world AI innovation opportunities while 

strengthening collaboration across industry, academia, and the broader 

community. Together with our workforce reskilling efforts and strategic 

partnerships, these initiatives reflect IAICC’s commitment to preparing leaders and 

organizations not just to adapt to AI, but to lead its responsible adoption and drive 

meaningful business outcomes.



What makes IAICC unique is our ability to bring together leaders from business, 

government, academia, and technology to exchange ideas, build meaningful 

partnerships, and create opportunities that benefit our members and the 

communities we serve. As our initiatives continue to grow, so does our 

commitment to fostering leadership, innovation, and collaboration across 

industries.

As you read through this edition of our newsletter, we hope you see more than a 

recap of events. We hope you see the momentum of a community that is 

preparing for the future, embracing innovation responsibly, and working together 

to create lasting impact.

Thank you for your continued support and engagement. We look forward to 

continuing this journey together.

RECAP OF KEY EVENTS

A p r i l  -  J u n e  2 0 2 6

Thinking About the Exit Before You Need One

On April 30, IAICC hosted an invitation-only executive evening focused on one of 

the most overlooked aspects of business leadership — preparing for a successful 

exit long before the opportunity arises.


Supported by Merrill Private Wealth Management and Radiant Digital, the event 

brought together founders, entrepreneurs, investors, and advisors for a candid 

discussion on business valuation, succession planning, leadership transitions, and 

personal readiness beyond a transaction. The panel featured accomplished 

business leaders including Atchut Kanthamani, Srinivas Kankanahalli, Mahesh 

Menon, Jay Challa, and Prasanna Narasimhan.


A key takeaway from the evening was that successful exits rarely happen by 

chance. Strong governance, scalable operations, financial discipline, and long-term 

planning significantly influence both valuation and transition outcomes. Beyond 

the business itself, speakers emphasized the importance of founders preparing 

personally for life after a major transition.


The event highlighted IAICC’s commitment to creating executive-level 

conversations that help leaders make strategic decisions while building valuable 

relationships within the business community.

AI & Digital Transformation in State & Local Government: Driving Measurable 

Impact and Innovation

On May 20, IAICC hosted a virtual panel discussion featuring senior technology 

leaders from state and local governments who are actively leading AI and digital 

transformation initiatives across their organizations. The event was sponsored by 

Radiant Digital and brought together leaders from Maryland, Virginia, Utah, and 

the District of Columbia.


The discussion explored how governments are leveraging artificial intelligence, 

automation, data analytics, and modern digital platforms to improve public 

services, increase operational efficiency, and support better decision-making. 

Panelists shared real-world examples ranging from citizen service modernization 

and benefits administration to predictive analytics, cybersecurity, AI governance, 

and responsible AI adoption.


A recurring theme was the importance of balancing innovation with accountability. 

Speakers emphasized that successful AI adoption requires strong governance 

frameworks, high-quality data, measurable outcomes, and continued human 

oversight, helping public sector organizations navigate modernization while 

ensuring transparency, trust, and measurable impact for the communities they 

serve.

NDAA FY26: Acquisition Policy and Reform Highlights

On May 28, IAICC partnered with TILLIT LAW PLLC to host a private executive 

roundtable focused on the National Defense Authorization Act (NDAA) FY26 and 

the evolving defense acquisition landscape.


This invitation-only discussion brought together federal contracting attorneys, 

defense executives, and industry leaders to examine key acquisition reforms that 

are reshaping how government contracts are awarded and managed. Participants 

explored several important developments, including updates to the definition of 

“best value,” changes to certified cost or pricing data thresholds, Cost Accounting 

Standards coverage, cybersecurity compliance requirements, and the newly 

established Portfolio Acquisition Executive (PAE) framework.


Discussions also addressed the increasing emphasis on speed, flexibility, 

production capacity, and commercial innovation within the defense acquisition 

ecosystem, giving attendees valuable perspectives on how organizations can 

position themselves for success within the evolving federal procurement 

environment.

AI-Powered Small Business & Economic Forum Summit 2026

On May 28, IAICC was proud to be part of the AI-Powered Small Business & 

Economic Forum Summit 2026 in New York City, hosted in collaboration with 

Headway BPO of America LLC and Bhavan’s USA.


The forum brought together leaders from business, trade, economic development, 

chambers of commerce, and international communities to discuss how AI can 

support small businesses and inclusive economic growth. Representing IAICC, 

Appen Menon, Executive Chairman, joined fellow leaders in emphasizing the 

importance of making AI practical, accessible, and useful for entrepreneurs and 

small businesses.


The discussions connected closely with IAICC’s broader mission of helping 

businesses prepare for an AI-driven economy while strengthening cross-border 

collaboration, public-private partnerships, and community-based business growth.


Read the full recap →

Reskill with AI: Tools & Skills for Career Transition

On June 25, IAICC, in partnership with Radiant Digital and Bowie State University, 

hosted Reskill with AI: Tools & Skills for Career Transition as part of the America's AI 

Workforce Readiness Initiative.


The workshop brought together professionals, job seekers, industry leaders, and 

trainers for a practical learning experience focused on how AI is changing the 

future of work. Participants explored AI tools, career transition strategies, and ways 

to build confidence in using emerging technologies in their professional journeys.


The program featured perspectives from Seeyew Mo, who spoke about the 

connection between AI, cybersecurity, and workforce development;  

Dr. Shankar Rachakonda, who highlighted IAICC’s America's AI Workforce 

Readiness Initiative and the Chamber’s commitment to AI education and cross-

sector collaboration; and L. Larry Kibler, who encouraged participants to embrace 

continuous learning and innovation.


The hands-on sessions led by Kristan Smith and Aleksandar Nedelkovski helped 

make the workshop practical and actionable, giving attendees exposure to tools 

they can begin applying in real-world settings. The event reflected IAICC’s 

continued commitment to preparing professionals for an AI-driven future through 

education, collaboration, and applied learning.

WHAT’S COMING NEXT & WHY IT MATTERS

As IAICC continues to foster meaningful conversations that inspire leadership and 

growth, our next event will spotlight the experiences and perspectives of women 

who have built successful careers while navigating the challenges of leadership.

On July 23, 2026, IAICC will host Beyond the Blueprint: Perspectives of Women 

in Leadership, a hybrid event taking place at the CTIS Inc. office. The event will 

feature panelists Bharti Shah, CEO and Chairwoman of CTIS Inc.; Anisha S. 

Agrawal, Director at Aurrera Health Group; and Sudha Mathew, CEO of TalTeam. 

The discussion will be moderated by Dr. Aparna Arvind, CEO of Christopher Leah 

Consulting, Inc.

Designed for women entrepreneurs, professionals, students, and members of the 

GovCon and Health IT communities, the event reflects IAICC’s ongoing 

commitment to highlighting diverse leadership perspectives and supporting the 

next generation of leaders.

IAICC is also partnering with Capital One for an upcoming Small Business Growth 

& Innovation event this August. Designed for entrepreneurs and business owners, 

the program will focus on practical financial strategies, digital transformation, and 

AI-driven approaches that help small businesses grow and compete in today’s 

rapidly changing economy.



Bringing together industry experts, financial leaders, and community partners, the 

event reflects IAICC’s continued commitment to supporting entrepreneurship and 

empowering businesses through knowledge, collaboration, and innovation.

Stay tuned for event highlights and key takeaways in our next newsletter.

INSIGHTS FROM OUR COMMUNITY

This quarter, Kamdar Desai & Patel LLP, Chartered Accountants shares timely 

insights on tax-efficient investing for Non-Resident Indians (NRIs) with financial 

interests in India.


As more professionals, entrepreneurs, and business leaders build wealth across 

borders, understanding the tax implications of investments has become 

increasingly important. In this article, the firm explores how eligible NRIs may 

benefit from specific provisions within Indian tax law that can help reduce or 

eliminate long-term capital gains tax liabilities through proper investment 

planning and reinvestment strategies.

For many IAICC members who maintain business, investment, or family ties in 

India, these considerations extend beyond tax savings alone. They represent an 

opportunity to preserve wealth, improve long-term investment outcomes, and 

make more informed financial decisions in an increasingly global economy.


The article serves as a valuable reminder that proactive planning can play a 

significant role in maximizing returns while remaining compliant with applicable 

regulations.

Read the full article for detailed insights →

WHAT IAICC IS BUILDING NEXT

AI Executive in Residence (EIR) Program

Artificial intelligence is advancing rapidly, but many organizations continue to face 

a common challenge: translating AI potential into meaningful business outcomes. 

While new technologies continue to emerge, there remains a growing need for 

experienced leaders who can bridge the gap between strategy, technology, and 

execution.


Recognizing this challenge, the IAICC Technology Council is developing the AI 

Executive in Residence (EIR) Program, an initiative designed to connect 

experienced technology leaders with real-world AI innovation opportunities. The 

program is intended to create a collaborative environment where senior 

professionals can contribute their expertise to practical AI initiatives while gaining 

exposure to emerging technologies, implementation approaches, and evolving 

industry needs.

Unlike traditional training programs, the AI EIR initiative focuses on hands-on 

engagement, cross-industry collaboration, and solving real business challenges. 

Participants will work alongside technology teams, industry partners, and 

community stakeholders to help shape AI-driven solutions while sharing their 

knowledge and leadership experience.

Through this effort, IAICC aims to strengthen the connection between experienced 

talent, emerging technologies, and community impact, helping build a stronger 

ecosystem for innovation, collaboration, and future growth.

AI Training Program 

IAICC is developing a structured AI training program designed to guide 

professionals from their first exposure to artificial intelligence through practical, job 

ready capability. The program will follow a paid, instructor led model that supports 

professional development while creating a sustainable revenue stream for the 

IAICC Chamber. 

The training pathway will include three levels. The beginner level will introduce the 

foundations of artificial intelligence and generative tools for professionals 

beginning their AI journey. The intermediate level will focus on applied skills and 

workflows, helping participants move from understanding AI to using it in real 

work. The advanced level will build deeper practitioner capability and prepare 

participants for roles and projects centered on AI. 

Each level will include live instruction delivered by practitioner instructors and will 

conclude with a hands-on capstone project. The program responds to the 

demonstrated demand from IAICC’s reskilling audience, strengthens member 

value, supports the AI Executive in Residence talent pipeline, and creates a 

sustainable source of revenue that advances the Chamber’s mission. 

EDUCATION POLICY INITIATIVE

21st Century American Worker Initiative 

IAICC is advancing the 21st Century American Worker Initiative as a national policy 

platform to help ensure that America trains the workforce required by its economy 

and national security. The initiative also seeks to position IAICC as a serious voice in 

Washington on workforce readiness. 

The initiative responds to several important challenges. Most future jobs will 

require STEM skills, while artificial intelligence and automation are reshaping every 

industry. At the same time, federal research investment remains concentrated 

within a small group of universities, leaving hundreds of institutions and the 

communities they serve outside the workforce pipeline. America therefore needs 

more trained workers with practical capabilities, not only more diplomas. 

At the center of this effort is the National STEM Readiness Act, bipartisan 

legislation modeled on the National Defence Education Act of 1958 and prepared 

for congressional briefing. The Act proposes the creation of a National STEM 

Readiness Institute under existing Department of Defence authority. It is intended 

to make workforce readiness a deliberate national strategy and broaden federal 

STEM investment across American colleges and universities, including HBCUs and 

MSIs. 

IAICC is leading this effort because its community, technology expertise, and 

bipartisan relationships uniquely come together around this issue. The Chamber is 

championing the legislation, building sponsor and cosponsor support on both 

sides, and supporting coalition building with congressional caucuses toward the 

NDAA 2027 cycle. 

Through this initiative, IAICC aims to help create a much larger American led STEM 

graduate pipeline. The effort will also strengthen IAICC’s national visibility, deepen 

its relationships on Capitol Hill, and create a policy legacy that directly serves its 

members’ industries and communities.  

A THOUGHT TO CARRY FORWARD

“The best way to predict the future is to create it.”

Peter Drucker

OUR SPONSORS

Join IAICC

Be part of what comes next

IAICC continues to grow not just through events or initiatives, but through 

the strength of its community.



Every conversation, every introduction, and every shared idea contributes to 

something larger. A network built on trust, collaboration, and a shared vision 

for growth.



We look forward to continuing this journey together.



Stay connected. Stay engaged.
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The Indian American International Chamber of Commerce (IAICC) is dedicated to 

strengthening partnerships between U.S. and Indian businesses, promoting trade, 

innovation, workforce development, and community growth. This quarter reflects 

the intention in how we are shaping conversations around the workforce, growth, 

and the future of business
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IAICC
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Chairman, IAICC US & 
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A Season of Momentum

Dear Members and Friends of IAICC,

IAICC has had an incredibly active second quarter as we continue advancing our 

America’s AI Workforce Readiness Initiative. Preparing businesses, professionals, 

entrepreneurs, and communities to thrive in an AI-driven economy remains one of 

the Chamber’s highest priorities. Through workforce development, education, 

strategic partnerships, and meaningful collaboration, we are helping build an 

ecosystem where innovation translates into real-world impact.



This quarter also reinforced an important reality: organizations that thrive in times 

of change are those that prepare before change becomes necessary. Throughout 

the past three months, IAICC brought together founders, entrepreneurs, business 

executives, government leaders, technology innovators, educators, and 

policymakers to explore the evolving challenges and opportunities shaping today’s 

economy. Our conversations ranged from strategic business planning and 

leadership transitions to responsible AI adoption, government modernization, 

workforce transformation, small business growth, and the evolving policy 

landscape influencing innovation and economic development.

As we continue advancing the America’s AI Workforce Readiness Initiative, IAICC 

is also investing in programs that turn vision into action. One such initiative is the 

upcoming AI Executive in Residence (EIR) Program, designed to connect 

experienced technology leaders with real-world AI innovation opportunities while 

strengthening collaboration across industry, academia, and the broader 

community. Together with our workforce reskilling efforts and strategic 

partnerships, these initiatives reflect IAICC’s commitment to preparing leaders and 

organizations not just to adapt to AI, but to lead its responsible adoption and drive 

meaningful business outcomes.



What makes IAICC unique is our ability to bring together leaders from business, 

government, academia, and technology to exchange ideas, build meaningful 

partnerships, and create opportunities that benefit our members and the 

communities we serve. As our initiatives continue to grow, so does our 

commitment to fostering leadership, innovation, and collaboration across 

industries.

As you read through this edition of our newsletter, we hope you see more than a 

recap of events. We hope you see the momentum of a community that is 

preparing for the future, embracing innovation responsibly, and working together 

to create lasting impact.

Thank you for your continued support and engagement. We look forward to 

continuing this journey together.

RECAP OF KEY EVENTS

A p r i l  -  J u n e  2 0 2 6

Thinking About the Exit Before You Need One

On April 30, IAICC hosted an invitation-only executive evening focused on one of 

the most overlooked aspects of business leadership — preparing for a successful 

exit long before the opportunity arises.


Supported by Merrill Private Wealth Management and Radiant Digital, the event 

brought together founders, entrepreneurs, investors, and advisors for a candid 

discussion on business valuation, succession planning, leadership transitions, and 

personal readiness beyond a transaction. The panel featured accomplished 

business leaders including Atchut Kanthamani, Srinivas Kankanahalli, Mahesh 

Menon, Jay Challa, and Prasanna Narasimhan.


A key takeaway from the evening was that successful exits rarely happen by 

chance. Strong governance, scalable operations, financial discipline, and long-term 

planning significantly influence both valuation and transition outcomes. Beyond 

the business itself, speakers emphasized the importance of founders preparing 

personally for life after a major transition.


The event highlighted IAICC’s commitment to creating executive-level 

conversations that help leaders make strategic decisions while building valuable 

relationships within the business community.

AI & Digital Transformation in State & Local Government: Driving Measurable 

Impact and Innovation

On May 20, IAICC hosted a virtual panel discussion featuring senior technology 

leaders from state and local governments who are actively leading AI and digital 

transformation initiatives across their organizations. The event was sponsored by 

Radiant Digital and brought together leaders from Maryland, Virginia, Utah, and 

the District of Columbia.


The discussion explored how governments are leveraging artificial intelligence, 

automation, data analytics, and modern digital platforms to improve public 

services, increase operational efficiency, and support better decision-making. 

Panelists shared real-world examples ranging from citizen service modernization 

and benefits administration to predictive analytics, cybersecurity, AI governance, 

and responsible AI adoption.


A recurring theme was the importance of balancing innovation with accountability. 

Speakers emphasized that successful AI adoption requires strong governance 

frameworks, high-quality data, measurable outcomes, and continued human 

oversight, helping public sector organizations navigate modernization while 

ensuring transparency, trust, and measurable impact for the communities they 

serve.

NDAA FY26: Acquisition Policy and Reform Highlights

On May 28, IAICC partnered with TILLIT LAW PLLC to host a private executive 

roundtable focused on the National Defense Authorization Act (NDAA) FY26 and 

the evolving defense acquisition landscape.


This invitation-only discussion brought together federal contracting attorneys, 

defense executives, and industry leaders to examine key acquisition reforms that 

are reshaping how government contracts are awarded and managed. Participants 

explored several important developments, including updates to the definition of 

“best value,” changes to certified cost or pricing data thresholds, Cost Accounting 

Standards coverage, cybersecurity compliance requirements, and the newly 

established Portfolio Acquisition Executive (PAE) framework.


Discussions also addressed the increasing emphasis on speed, flexibility, 

production capacity, and commercial innovation within the defense acquisition 

ecosystem, giving attendees valuable perspectives on how organizations can 

position themselves for success within the evolving federal procurement 

environment.

AI-Powered Small Business & Economic Forum Summit 2026

On May 28, IAICC was proud to be part of the AI-Powered Small Business & 

Economic Forum Summit 2026 in New York City, hosted in collaboration with 

Headway BPO of America LLC and Bhavan’s USA.


The forum brought together leaders from business, trade, economic development, 

chambers of commerce, and international communities to discuss how AI can 

support small businesses and inclusive economic growth. Representing IAICC, 

Appen Menon, Executive Chairman, joined fellow leaders in emphasizing the 

importance of making AI practical, accessible, and useful for entrepreneurs and 

small businesses.


The discussions connected closely with IAICC’s broader mission of helping 

businesses prepare for an AI-driven economy while strengthening cross-border 

collaboration, public-private partnerships, and community-based business growth.


Read the full recap →

Reskill with AI: Tools & Skills for Career Transition

On June 25, IAICC, in partnership with Radiant Digital and Bowie State University, 

hosted Reskill with AI: Tools & Skills for Career Transition as part of the America's AI 

Workforce Readiness Initiative.


The workshop brought together professionals, job seekers, industry leaders, and 

trainers for a practical learning experience focused on how AI is changing the 

future of work. Participants explored AI tools, career transition strategies, and ways 

to build confidence in using emerging technologies in their professional journeys.


The program featured perspectives from Seeyew Mo, who spoke about the 

connection between AI, cybersecurity, and workforce development;  

Dr. Shankar Rachakonda, who highlighted IAICC’s America's AI Workforce 

Readiness Initiative and the Chamber’s commitment to AI education and cross-

sector collaboration; and L. Larry Kibler, who encouraged participants to embrace 

continuous learning and innovation.


The hands-on sessions led by Kristan Smith and Aleksandar Nedelkovski helped 

make the workshop practical and actionable, giving attendees exposure to tools 

they can begin applying in real-world settings. The event reflected IAICC’s 

continued commitment to preparing professionals for an AI-driven future through 

education, collaboration, and applied learning.

WHAT’S COMING NEXT & WHY IT MATTERS

As IAICC continues to foster meaningful conversations that inspire leadership and 

growth, our next event will spotlight the experiences and perspectives of women 

who have built successful careers while navigating the challenges of leadership.

On July 23, 2026, IAICC will host Beyond the Blueprint: Perspectives of Women 

in Leadership, a hybrid event taking place at the CTIS Inc. office. The event will 

feature panelists Bharti Shah, CEO and Chairwoman of CTIS Inc.; Anisha S. 

Agrawal, Director at Aurrera Health Group; and Sudha Mathew, CEO of TalTeam. 

The discussion will be moderated by Dr. Aparna Arvind, CEO of Christopher Leah 

Consulting, Inc.

Designed for women entrepreneurs, professionals, students, and members of the 

GovCon and Health IT communities, the event reflects IAICC’s ongoing 

commitment to highlighting diverse leadership perspectives and supporting the 

next generation of leaders.

IAICC is also partnering with Capital One for an upcoming Small Business Growth 

& Innovation event this August. Designed for entrepreneurs and business owners, 

the program will focus on practical financial strategies, digital transformation, and 

AI-driven approaches that help small businesses grow and compete in today’s 

rapidly changing economy.



Bringing together industry experts, financial leaders, and community partners, the 

event reflects IAICC’s continued commitment to supporting entrepreneurship and 

empowering businesses through knowledge, collaboration, and innovation.

Stay tuned for event highlights and key takeaways in our next newsletter.

INSIGHTS FROM OUR COMMUNITY

This quarter, Kamdar Desai & Patel LLP, Chartered Accountants shares timely 

insights on tax-efficient investing for Non-Resident Indians (NRIs) with financial 

interests in India.


As more professionals, entrepreneurs, and business leaders build wealth across 

borders, understanding the tax implications of investments has become 

increasingly important. In this article, the firm explores how eligible NRIs may 

benefit from specific provisions within Indian tax law that can help reduce or 

eliminate long-term capital gains tax liabilities through proper investment 

planning and reinvestment strategies.

For many IAICC members who maintain business, investment, or family ties in 

India, these considerations extend beyond tax savings alone. They represent an 

opportunity to preserve wealth, improve long-term investment outcomes, and 

make more informed financial decisions in an increasingly global economy.


The article serves as a valuable reminder that proactive planning can play a 

significant role in maximizing returns while remaining compliant with applicable 

regulations.

Read the full article for detailed insights →

WHAT IAICC IS BUILDING NEXT

AI Executive in Residence (EIR) Program

Artificial intelligence is advancing rapidly, but many organizations continue to face 

a common challenge: translating AI potential into meaningful business outcomes. 

While new technologies continue to emerge, there remains a growing need for 

experienced leaders who can bridge the gap between strategy, technology, and 

execution.


Recognizing this challenge, the IAICC Technology Council is developing the AI 

Executive in Residence (EIR) Program, an initiative designed to connect 

experienced technology leaders with real-world AI innovation opportunities. The 

program is intended to create a collaborative environment where senior 

professionals can contribute their expertise to practical AI initiatives while gaining 

exposure to emerging technologies, implementation approaches, and evolving 

industry needs.

Unlike traditional training programs, the AI EIR initiative focuses on hands-on 

engagement, cross-industry collaboration, and solving real business challenges. 

Participants will work alongside technology teams, industry partners, and 

community stakeholders to help shape AI-driven solutions while sharing their 

knowledge and leadership experience.

Through this effort, IAICC aims to strengthen the connection between experienced 

talent, emerging technologies, and community impact, helping build a stronger 

ecosystem for innovation, collaboration, and future growth.

AI Training Program 

IAICC is developing a structured AI training program designed to guide 

professionals from their first exposure to artificial intelligence through practical, job 

ready capability. The program will follow a paid, instructor led model that supports 

professional development while creating a sustainable revenue stream for the 

IAICC Chamber. 

The training pathway will include three levels. The beginner level will introduce the 

foundations of artificial intelligence and generative tools for professionals 

beginning their AI journey. The intermediate level will focus on applied skills and 

workflows, helping participants move from understanding AI to using it in real 

work. The advanced level will build deeper practitioner capability and prepare 

participants for roles and projects centered on AI. 

Each level will include live instruction delivered by practitioner instructors and will 

conclude with a hands-on capstone project. The program responds to the 

demonstrated demand from IAICC’s reskilling audience, strengthens member 

value, supports the AI Executive in Residence talent pipeline, and creates a 

sustainable source of revenue that advances the Chamber’s mission. 

EDUCATION POLICY INITIATIVE

21st Century American Worker Initiative 

IAICC is advancing the 21st Century American Worker Initiative as a national policy 

platform to help ensure that America trains the workforce required by its economy 

and national security. The initiative also seeks to position IAICC as a serious voice in 

Washington on workforce readiness. 

The initiative responds to several important challenges. Most future jobs will 

require STEM skills, while artificial intelligence and automation are reshaping every 

industry. At the same time, federal research investment remains concentrated 

within a small group of universities, leaving hundreds of institutions and the 

communities they serve outside the workforce pipeline. America therefore needs 

more trained workers with practical capabilities, not only more diplomas. 

At the center of this effort is the National STEM Readiness Act, bipartisan 

legislation modeled on the National Defence Education Act of 1958 and prepared 

for congressional briefing. The Act proposes the creation of a National STEM 

Readiness Institute under existing Department of Defence authority. It is intended 

to make workforce readiness a deliberate national strategy and broaden federal 

STEM investment across American colleges and universities, including HBCUs and 

MSIs. 

IAICC is leading this effort because its community, technology expertise, and 

bipartisan relationships uniquely come together around this issue. The Chamber is 

championing the legislation, building sponsor and cosponsor support on both 

sides, and supporting coalition building with congressional caucuses toward the 

NDAA 2027 cycle. 

Through this initiative, IAICC aims to help create a much larger American led STEM 

graduate pipeline. The effort will also strengthen IAICC’s national visibility, deepen 

its relationships on Capitol Hill, and create a policy legacy that directly serves its 

members’ industries and communities.  

A THOUGHT TO CARRY FORWARD

“The best way to predict the future is to create it.”

Peter Drucker

OUR SPONSORS

Join IAICC

Be part of what comes next

IAICC continues to grow not just through events or initiatives, but through 

the strength of its community.



Every conversation, every introduction, and every shared idea contributes to 

something larger. A network built on trust, collaboration, and a shared vision 

for growth.



We look forward to continuing this journey together.
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The Indian American International Chamber of Commerce (IAICC) is dedicated to 

strengthening partnerships between U.S. and Indian businesses, promoting trade, 

innovation, workforce development, and community growth. This quarter reflects 

the intention in how we are shaping conversations around the workforce, growth, 

and the future of business
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A Season of Momentum

Dear Members and Friends of IAICC,

IAICC has had an incredibly active second quarter as we continue advancing our 

America’s AI Workforce Readiness Initiative. Preparing businesses, professionals, 

entrepreneurs, and communities to thrive in an AI-driven economy remains one of 

the Chamber’s highest priorities. Through workforce development, education, 

strategic partnerships, and meaningful collaboration, we are helping build an 

ecosystem where innovation translates into real-world impact.



This quarter also reinforced an important reality: organizations that thrive in times 

of change are those that prepare before change becomes necessary. Throughout 

the past three months, IAICC brought together founders, entrepreneurs, business 

executives, government leaders, technology innovators, educators, and 

policymakers to explore the evolving challenges and opportunities shaping today’s 

economy. Our conversations ranged from strategic business planning and 

leadership transitions to responsible AI adoption, government modernization, 

workforce transformation, small business growth, and the evolving policy 

landscape influencing innovation and economic development.

As we continue advancing the America’s AI Workforce Readiness Initiative, IAICC 

is also investing in programs that turn vision into action. One such initiative is the 

upcoming AI Executive in Residence (EIR) Program, designed to connect 

experienced technology leaders with real-world AI innovation opportunities while 

strengthening collaboration across industry, academia, and the broader 

community. Together with our workforce reskilling efforts and strategic 

partnerships, these initiatives reflect IAICC’s commitment to preparing leaders and 

organizations not just to adapt to AI, but to lead its responsible adoption and drive 

meaningful business outcomes.



What makes IAICC unique is our ability to bring together leaders from business, 

government, academia, and technology to exchange ideas, build meaningful 

partnerships, and create opportunities that benefit our members and the 

communities we serve. As our initiatives continue to grow, so does our 

commitment to fostering leadership, innovation, and collaboration across 

industries.

As you read through this edition of our newsletter, we hope you see more than a 

recap of events. We hope you see the momentum of a community that is 

preparing for the future, embracing innovation responsibly, and working together 

to create lasting impact.

Thank you for your continued support and engagement. We look forward to 

continuing this journey together.

RECAP OF KEY EVENTS
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Thinking About the Exit Before You Need One

On April 30, IAICC hosted an invitation-only executive evening focused on one of 

the most overlooked aspects of business leadership — preparing for a successful 

exit long before the opportunity arises.


Supported by Merrill Private Wealth Management and Radiant Digital, the event 

brought together founders, entrepreneurs, investors, and advisors for a candid 

discussion on business valuation, succession planning, leadership transitions, and 

personal readiness beyond a transaction. The panel featured accomplished 

business leaders including Atchut Kanthamani, Srinivas Kankanahalli, Mahesh 

Menon, Jay Challa, and Prasanna Narasimhan.


A key takeaway from the evening was that successful exits rarely happen by 

chance. Strong governance, scalable operations, financial discipline, and long-term 

planning significantly influence both valuation and transition outcomes. Beyond 

the business itself, speakers emphasized the importance of founders preparing 

personally for life after a major transition.


The event highlighted IAICC’s commitment to creating executive-level 

conversations that help leaders make strategic decisions while building valuable 

relationships within the business community.

AI & Digital Transformation in State & Local Government: Driving Measurable 

Impact and Innovation

On May 20, IAICC hosted a virtual panel discussion featuring senior technology 

leaders from state and local governments who are actively leading AI and digital 

transformation initiatives across their organizations. The event was sponsored by 

Radiant Digital and brought together leaders from Maryland, Virginia, Utah, and 

the District of Columbia.


The discussion explored how governments are leveraging artificial intelligence, 

automation, data analytics, and modern digital platforms to improve public 

services, increase operational efficiency, and support better decision-making. 

Panelists shared real-world examples ranging from citizen service modernization 

and benefits administration to predictive analytics, cybersecurity, AI governance, 

and responsible AI adoption.


A recurring theme was the importance of balancing innovation with accountability. 

Speakers emphasized that successful AI adoption requires strong governance 

frameworks, high-quality data, measurable outcomes, and continued human 

oversight, helping public sector organizations navigate modernization while 

ensuring transparency, trust, and measurable impact for the communities they 

serve.

NDAA FY26: Acquisition Policy and Reform Highlights

On May 28, IAICC partnered with TILLIT LAW PLLC to host a private executive 

roundtable focused on the National Defense Authorization Act (NDAA) FY26 and 

the evolving defense acquisition landscape.


This invitation-only discussion brought together federal contracting attorneys, 

defense executives, and industry leaders to examine key acquisition reforms that 

are reshaping how government contracts are awarded and managed. Participants 

explored several important developments, including updates to the definition of 

“best value,” changes to certified cost or pricing data thresholds, Cost Accounting 

Standards coverage, cybersecurity compliance requirements, and the newly 

established Portfolio Acquisition Executive (PAE) framework.


Discussions also addressed the increasing emphasis on speed, flexibility, 

production capacity, and commercial innovation within the defense acquisition 

ecosystem, giving attendees valuable perspectives on how organizations can 

position themselves for success within the evolving federal procurement 

environment.

AI-Powered Small Business & Economic Forum Summit 2026

On May 28, IAICC was proud to be part of the AI-Powered Small Business & 

Economic Forum Summit 2026 in New York City, hosted in collaboration with 

Headway BPO of America LLC and Bhavan’s USA.


The forum brought together leaders from business, trade, economic development, 

chambers of commerce, and international communities to discuss how AI can 

support small businesses and inclusive economic growth. Representing IAICC, 

Appen Menon, Executive Chairman, joined fellow leaders in emphasizing the 

importance of making AI practical, accessible, and useful for entrepreneurs and 

small businesses.


The discussions connected closely with IAICC’s broader mission of helping 

businesses prepare for an AI-driven economy while strengthening cross-border 

collaboration, public-private partnerships, and community-based business growth.


Read the full recap →

Reskill with AI: Tools & Skills for Career Transition

On June 25, IAICC, in partnership with Radiant Digital and Bowie State University, 

hosted Reskill with AI: Tools & Skills for Career Transition as part of the America's AI 

Workforce Readiness Initiative.


The workshop brought together professionals, job seekers, industry leaders, and 

trainers for a practical learning experience focused on how AI is changing the 

future of work. Participants explored AI tools, career transition strategies, and ways 

to build confidence in using emerging technologies in their professional journeys.


The program featured perspectives from Seeyew Mo, who spoke about the 

connection between AI, cybersecurity, and workforce development;  

Dr. Shankar Rachakonda, who highlighted IAICC’s America's AI Workforce 

Readiness Initiative and the Chamber’s commitment to AI education and cross-

sector collaboration; and L. Larry Kibler, who encouraged participants to embrace 

continuous learning and innovation.


The hands-on sessions led by Kristan Smith and Aleksandar Nedelkovski helped 

make the workshop practical and actionable, giving attendees exposure to tools 

they can begin applying in real-world settings. The event reflected IAICC’s 

continued commitment to preparing professionals for an AI-driven future through 

education, collaboration, and applied learning.

WHAT’S COMING NEXT & WHY IT MATTERS

As IAICC continues to foster meaningful conversations that inspire leadership and 

growth, our next event will spotlight the experiences and perspectives of women 

who have built successful careers while navigating the challenges of leadership.

On July 23, 2026, IAICC will host Beyond the Blueprint: Perspectives of Women 

in Leadership, a hybrid event taking place at the CTIS Inc. office. The event will 

feature panelists Bharti Shah, CEO and Chairwoman of CTIS Inc.; Anisha S. 

Agrawal, Director at Aurrera Health Group; and Sudha Mathew, CEO of TalTeam. 

The discussion will be moderated by Dr. Aparna Arvind, CEO of Christopher Leah 

Consulting, Inc.

Designed for women entrepreneurs, professionals, students, and members of the 

GovCon and Health IT communities, the event reflects IAICC’s ongoing 

commitment to highlighting diverse leadership perspectives and supporting the 

next generation of leaders.

IAICC is also partnering with Capital One for an upcoming Small Business Growth 

& Innovation event this August. Designed for entrepreneurs and business owners, 

the program will focus on practical financial strategies, digital transformation, and 

AI-driven approaches that help small businesses grow and compete in today’s 

rapidly changing economy.



Bringing together industry experts, financial leaders, and community partners, the 

event reflects IAICC’s continued commitment to supporting entrepreneurship and 

empowering businesses through knowledge, collaboration, and innovation.

Stay tuned for event highlights and key takeaways in our next newsletter.

INSIGHTS FROM OUR COMMUNITY

This quarter, Kamdar Desai & Patel LLP, Chartered Accountants shares timely 

insights on tax-efficient investing for Non-Resident Indians (NRIs) with financial 

interests in India.


As more professionals, entrepreneurs, and business leaders build wealth across 

borders, understanding the tax implications of investments has become 

increasingly important. In this article, the firm explores how eligible NRIs may 

benefit from specific provisions within Indian tax law that can help reduce or 

eliminate long-term capital gains tax liabilities through proper investment 

planning and reinvestment strategies.

For many IAICC members who maintain business, investment, or family ties in 

India, these considerations extend beyond tax savings alone. They represent an 

opportunity to preserve wealth, improve long-term investment outcomes, and 

make more informed financial decisions in an increasingly global economy.


The article serves as a valuable reminder that proactive planning can play a 

significant role in maximizing returns while remaining compliant with applicable 

regulations.

Read the full article for detailed insights →

WHAT IAICC IS BUILDING NEXT

AI Executive in Residence (EIR) Program

Artificial intelligence is advancing rapidly, but many organizations continue to face 

a common challenge: translating AI potential into meaningful business outcomes. 

While new technologies continue to emerge, there remains a growing need for 

experienced leaders who can bridge the gap between strategy, technology, and 

execution.


Recognizing this challenge, the IAICC Technology Council is developing the AI 

Executive in Residence (EIR) Program, an initiative designed to connect 

experienced technology leaders with real-world AI innovation opportunities. The 

program is intended to create a collaborative environment where senior 

professionals can contribute their expertise to practical AI initiatives while gaining 

exposure to emerging technologies, implementation approaches, and evolving 

industry needs.

Unlike traditional training programs, the AI EIR initiative focuses on hands-on 

engagement, cross-industry collaboration, and solving real business challenges. 

Participants will work alongside technology teams, industry partners, and 

community stakeholders to help shape AI-driven solutions while sharing their 

knowledge and leadership experience.

Through this effort, IAICC aims to strengthen the connection between experienced 

talent, emerging technologies, and community impact, helping build a stronger 

ecosystem for innovation, collaboration, and future growth.

AI Training Program 

IAICC is developing a structured AI training program designed to guide 

professionals from their first exposure to artificial intelligence through practical, job 

ready capability. The program will follow a paid, instructor led model that supports 

professional development while creating a sustainable revenue stream for the 

IAICC Chamber. 

The training pathway will include three levels. The beginner level will introduce the 

foundations of artificial intelligence and generative tools for professionals 

beginning their AI journey. The intermediate level will focus on applied skills and 

workflows, helping participants move from understanding AI to using it in real 

work. The advanced level will build deeper practitioner capability and prepare 

participants for roles and projects centered on AI. 

Each level will include live instruction delivered by practitioner instructors and will 

conclude with a hands-on capstone project. The program responds to the 

demonstrated demand from IAICC’s reskilling audience, strengthens member 

value, supports the AI Executive in Residence talent pipeline, and creates a 

sustainable source of revenue that advances the Chamber’s mission. 

EDUCATION POLICY INITIATIVE

21st Century American Worker Initiative 

IAICC is advancing the 21st Century American Worker Initiative as a national policy 

platform to help ensure that America trains the workforce required by its economy 

and national security. The initiative also seeks to position IAICC as a serious voice in 

Washington on workforce readiness. 

The initiative responds to several important challenges. Most future jobs will 

require STEM skills, while artificial intelligence and automation are reshaping every 

industry. At the same time, federal research investment remains concentrated 

within a small group of universities, leaving hundreds of institutions and the 

communities they serve outside the workforce pipeline. America therefore needs 

more trained workers with practical capabilities, not only more diplomas. 

At the center of this effort is the National STEM Readiness Act, bipartisan 

legislation modeled on the National Defence Education Act of 1958 and prepared 

for congressional briefing. The Act proposes the creation of a National STEM 

Readiness Institute under existing Department of Defence authority. It is intended 

to make workforce readiness a deliberate national strategy and broaden federal 

STEM investment across American colleges and universities, including HBCUs and 

MSIs. 

IAICC is leading this effort because its community, technology expertise, and 

bipartisan relationships uniquely come together around this issue. The Chamber is 

championing the legislation, building sponsor and cosponsor support on both 

sides, and supporting coalition building with congressional caucuses toward the 

NDAA 2027 cycle. 

Through this initiative, IAICC aims to help create a much larger American led STEM 

graduate pipeline. The effort will also strengthen IAICC’s national visibility, deepen 

its relationships on Capitol Hill, and create a policy legacy that directly serves its 

members’ industries and communities.  

A THOUGHT TO CARRY FORWARD

“The best way to predict the future is to create it.”

Peter Drucker

OUR SPONSORS

Join IAICC

Be part of what comes next

IAICC continues to grow not just through events or initiatives, but through 

the strength of its community.



Every conversation, every introduction, and every shared idea contributes to 

something larger. A network built on trust, collaboration, and a shared vision 

for growth.



We look forward to continuing this journey together.



Stay connected. Stay engaged.
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The Indian American International Chamber of Commerce (IAICC) is dedicated to 

strengthening partnerships between U.S. and Indian businesses, promoting trade, 

innovation, workforce development, and community growth. This quarter reflects 

the intention in how we are shaping conversations around the workforce, growth, 

and the future of business

F r o m  t h e  C h a i r m E n ’ s  d e s k

Mr. Appen Menon, Esq.  
Executive Chairman, 
IAICC

Dr. Shankar Rachakonda
Chairman, IAICC US & 

Mid-Atlantic Region 

A Season of Momentum

Dear Members and Friends of IAICC,

IAICC has had an incredibly active second quarter as we continue advancing our 

America’s AI Workforce Readiness Initiative. Preparing businesses, professionals, 

entrepreneurs, and communities to thrive in an AI-driven economy remains one of 

the Chamber’s highest priorities. Through workforce development, education, 

strategic partnerships, and meaningful collaboration, we are helping build an 

ecosystem where innovation translates into real-world impact.



This quarter also reinforced an important reality: organizations that thrive in times 

of change are those that prepare before change becomes necessary. Throughout 

the past three months, IAICC brought together founders, entrepreneurs, business 

executives, government leaders, technology innovators, educators, and 

policymakers to explore the evolving challenges and opportunities shaping today’s 

economy. Our conversations ranged from strategic business planning and 

leadership transitions to responsible AI adoption, government modernization, 

workforce transformation, small business growth, and the evolving policy 

landscape influencing innovation and economic development.

As we continue advancing the America’s AI Workforce Readiness Initiative, IAICC 

is also investing in programs that turn vision into action. One such initiative is the 

upcoming AI Executive in Residence (EIR) Program, designed to connect 

experienced technology leaders with real-world AI innovation opportunities while 

strengthening collaboration across industry, academia, and the broader 

community. Together with our workforce reskilling efforts and strategic 

partnerships, these initiatives reflect IAICC’s commitment to preparing leaders and 

organizations not just to adapt to AI, but to lead its responsible adoption and drive 

meaningful business outcomes.



What makes IAICC unique is our ability to bring together leaders from business, 

government, academia, and technology to exchange ideas, build meaningful 

partnerships, and create opportunities that benefit our members and the 

communities we serve. As our initiatives continue to grow, so does our 

commitment to fostering leadership, innovation, and collaboration across 

industries.

As you read through this edition of our newsletter, we hope you see more than a 

recap of events. We hope you see the momentum of a community that is 

preparing for the future, embracing innovation responsibly, and working together 

to create lasting impact.

Thank you for your continued support and engagement. We look forward to 

continuing this journey together.

RECAP OF KEY EVENTS

A p r i l  -  J u n e  2 0 2 6

Thinking About the Exit Before You Need One

On April 30, IAICC hosted an invitation-only executive evening focused on one of 

the most overlooked aspects of business leadership — preparing for a successful 

exit long before the opportunity arises.


Supported by Merrill Private Wealth Management and Radiant Digital, the event 

brought together founders, entrepreneurs, investors, and advisors for a candid 

discussion on business valuation, succession planning, leadership transitions, and 

personal readiness beyond a transaction. The panel featured accomplished 

business leaders including Atchut Kanthamani, Srinivas Kankanahalli, Mahesh 

Menon, Jay Challa, and Prasanna Narasimhan.


A key takeaway from the evening was that successful exits rarely happen by 

chance. Strong governance, scalable operations, financial discipline, and long-term 

planning significantly influence both valuation and transition outcomes. Beyond 

the business itself, speakers emphasized the importance of founders preparing 

personally for life after a major transition.


The event highlighted IAICC’s commitment to creating executive-level 

conversations that help leaders make strategic decisions while building valuable 

relationships within the business community.

AI & Digital Transformation in State & Local Government: Driving Measurable 

Impact and Innovation

On May 20, IAICC hosted a virtual panel discussion featuring senior technology 

leaders from state and local governments who are actively leading AI and digital 

transformation initiatives across their organizations. The event was sponsored by 

Radiant Digital and brought together leaders from Maryland, Virginia, Utah, and 

the District of Columbia.


The discussion explored how governments are leveraging artificial intelligence, 

automation, data analytics, and modern digital platforms to improve public 

services, increase operational efficiency, and support better decision-making. 

Panelists shared real-world examples ranging from citizen service modernization 

and benefits administration to predictive analytics, cybersecurity, AI governance, 

and responsible AI adoption.


A recurring theme was the importance of balancing innovation with accountability. 

Speakers emphasized that successful AI adoption requires strong governance 

frameworks, high-quality data, measurable outcomes, and continued human 

oversight, helping public sector organizations navigate modernization while 

ensuring transparency, trust, and measurable impact for the communities they 

serve.

NDAA FY26: Acquisition Policy and Reform Highlights

On May 28, IAICC partnered with TILLIT LAW PLLC to host a private executive 

roundtable focused on the National Defense Authorization Act (NDAA) FY26 and 

the evolving defense acquisition landscape.


This invitation-only discussion brought together federal contracting attorneys, 

defense executives, and industry leaders to examine key acquisition reforms that 

are reshaping how government contracts are awarded and managed. Participants 

explored several important developments, including updates to the definition of 

“best value,” changes to certified cost or pricing data thresholds, Cost Accounting 

Standards coverage, cybersecurity compliance requirements, and the newly 

established Portfolio Acquisition Executive (PAE) framework.


Discussions also addressed the increasing emphasis on speed, flexibility, 

production capacity, and commercial innovation within the defense acquisition 

ecosystem, giving attendees valuable perspectives on how organizations can 

position themselves for success within the evolving federal procurement 

environment.

AI-Powered Small Business & Economic Forum Summit 2026

On May 28, IAICC was proud to be part of the AI-Powered Small Business & 

Economic Forum Summit 2026 in New York City, hosted in collaboration with 

Headway BPO of America LLC and Bhavan’s USA.


The forum brought together leaders from business, trade, economic development, 

chambers of commerce, and international communities to discuss how AI can 

support small businesses and inclusive economic growth. Representing IAICC, 

Appen Menon, Executive Chairman, joined fellow leaders in emphasizing the 

importance of making AI practical, accessible, and useful for entrepreneurs and 

small businesses.


The discussions connected closely with IAICC’s broader mission of helping 

businesses prepare for an AI-driven economy while strengthening cross-border 

collaboration, public-private partnerships, and community-based business growth.


Read the full recap →

Reskill with AI: Tools & Skills for Career Transition

On June 25, IAICC, in partnership with Radiant Digital and Bowie State University, 

hosted Reskill with AI: Tools & Skills for Career Transition as part of the America's AI 

Workforce Readiness Initiative.


The workshop brought together professionals, job seekers, industry leaders, and 

trainers for a practical learning experience focused on how AI is changing the 

future of work. Participants explored AI tools, career transition strategies, and ways 

to build confidence in using emerging technologies in their professional journeys.


The program featured perspectives from Seeyew Mo, who spoke about the 

connection between AI, cybersecurity, and workforce development;  

Dr. Shankar Rachakonda, who highlighted IAICC’s America's AI Workforce 

Readiness Initiative and the Chamber’s commitment to AI education and cross-

sector collaboration; and L. Larry Kibler, who encouraged participants to embrace 

continuous learning and innovation.


The hands-on sessions led by Kristan Smith and Aleksandar Nedelkovski helped 

make the workshop practical and actionable, giving attendees exposure to tools 

they can begin applying in real-world settings. The event reflected IAICC’s 

continued commitment to preparing professionals for an AI-driven future through 

education, collaboration, and applied learning.

WHAT’S COMING NEXT & WHY IT MATTERS

As IAICC continues to foster meaningful conversations that inspire leadership and 

growth, our next event will spotlight the experiences and perspectives of women 

who have built successful careers while navigating the challenges of leadership.

On July 23, 2026, IAICC will host Beyond the Blueprint: Perspectives of Women 

in Leadership, a hybrid event taking place at the CTIS Inc. office. The event will 

feature panelists Bharti Shah, CEO and Chairwoman of CTIS Inc.; Anisha S. 

Agrawal, Director at Aurrera Health Group; and Sudha Mathew, CEO of TalTeam. 

The discussion will be moderated by Dr. Aparna Arvind, CEO of Christopher Leah 

Consulting, Inc.

Designed for women entrepreneurs, professionals, students, and members of the 

GovCon and Health IT communities, the event reflects IAICC’s ongoing 

commitment to highlighting diverse leadership perspectives and supporting the 

next generation of leaders.

IAICC is also partnering with Capital One for an upcoming Small Business Growth 

& Innovation event this August. Designed for entrepreneurs and business owners, 

the program will focus on practical financial strategies, digital transformation, and 

AI-driven approaches that help small businesses grow and compete in today’s 

rapidly changing economy.



Bringing together industry experts, financial leaders, and community partners, the 

event reflects IAICC’s continued commitment to supporting entrepreneurship and 

empowering businesses through knowledge, collaboration, and innovation.

Stay tuned for event highlights and key takeaways in our next newsletter.

INSIGHTS FROM OUR COMMUNITY

This quarter, Kamdar Desai & Patel LLP, Chartered Accountants shares timely 

insights on tax-efficient investing for Non-Resident Indians (NRIs) with financial 

interests in India.


As more professionals, entrepreneurs, and business leaders build wealth across 

borders, understanding the tax implications of investments has become 

increasingly important. In this article, the firm explores how eligible NRIs may 

benefit from specific provisions within Indian tax law that can help reduce or 

eliminate long-term capital gains tax liabilities through proper investment 

planning and reinvestment strategies.

For many IAICC members who maintain business, investment, or family ties in 

India, these considerations extend beyond tax savings alone. They represent an 

opportunity to preserve wealth, improve long-term investment outcomes, and 

make more informed financial decisions in an increasingly global economy.


The article serves as a valuable reminder that proactive planning can play a 

significant role in maximizing returns while remaining compliant with applicable 

regulations.

Read the full article for detailed insights →

WHAT IAICC IS BUILDING NEXT

AI Executive in Residence (EIR) Program

Artificial intelligence is advancing rapidly, but many organizations continue to face 

a common challenge: translating AI potential into meaningful business outcomes. 

While new technologies continue to emerge, there remains a growing need for 

experienced leaders who can bridge the gap between strategy, technology, and 

execution.


Recognizing this challenge, the IAICC Technology Council is developing the AI 

Executive in Residence (EIR) Program, an initiative designed to connect 

experienced technology leaders with real-world AI innovation opportunities. The 

program is intended to create a collaborative environment where senior 

professionals can contribute their expertise to practical AI initiatives while gaining 

exposure to emerging technologies, implementation approaches, and evolving 

industry needs.

Unlike traditional training programs, the AI EIR initiative focuses on hands-on 

engagement, cross-industry collaboration, and solving real business challenges. 

Participants will work alongside technology teams, industry partners, and 

community stakeholders to help shape AI-driven solutions while sharing their 

knowledge and leadership experience.

Through this effort, IAICC aims to strengthen the connection between experienced 

talent, emerging technologies, and community impact, helping build a stronger 

ecosystem for innovation, collaboration, and future growth.

AI Training Program 

IAICC is developing a structured AI training program designed to guide 

professionals from their first exposure to artificial intelligence through practical, job 

ready capability. The program will follow a paid, instructor led model that supports 

professional development while creating a sustainable revenue stream for the 

IAICC Chamber. 

The training pathway will include three levels. The beginner level will introduce the 

foundations of artificial intelligence and generative tools for professionals 

beginning their AI journey. The intermediate level will focus on applied skills and 

workflows, helping participants move from understanding AI to using it in real 

work. The advanced level will build deeper practitioner capability and prepare 

participants for roles and projects centered on AI. 

Each level will include live instruction delivered by practitioner instructors and will 

conclude with a hands-on capstone project. The program responds to the 

demonstrated demand from IAICC’s reskilling audience, strengthens member 

value, supports the AI Executive in Residence talent pipeline, and creates a 

sustainable source of revenue that advances the Chamber’s mission. 

EDUCATION POLICY INITIATIVE

21st Century American Worker Initiative 

IAICC is advancing the 21st Century American Worker Initiative as a national policy 

platform to help ensure that America trains the workforce required by its economy 

and national security. The initiative also seeks to position IAICC as a serious voice in 

Washington on workforce readiness. 

The initiative responds to several important challenges. Most future jobs will 

require STEM skills, while artificial intelligence and automation are reshaping every 

industry. At the same time, federal research investment remains concentrated 

within a small group of universities, leaving hundreds of institutions and the 

communities they serve outside the workforce pipeline. America therefore needs 

more trained workers with practical capabilities, not only more diplomas. 

At the center of this effort is the National STEM Readiness Act, bipartisan 

legislation modeled on the National Defence Education Act of 1958 and prepared 

for congressional briefing. The Act proposes the creation of a National STEM 

Readiness Institute under existing Department of Defence authority. It is intended 

to make workforce readiness a deliberate national strategy and broaden federal 

STEM investment across American colleges and universities, including HBCUs and 

MSIs. 

IAICC is leading this effort because its community, technology expertise, and 

bipartisan relationships uniquely come together around this issue. The Chamber is 

championing the legislation, building sponsor and cosponsor support on both 

sides, and supporting coalition building with congressional caucuses toward the 

NDAA 2027 cycle. 

Through this initiative, IAICC aims to help create a much larger American led STEM 

graduate pipeline. The effort will also strengthen IAICC’s national visibility, deepen 

its relationships on Capitol Hill, and create a policy legacy that directly serves its 

members’ industries and communities.  

A THOUGHT TO CARRY FORWARD

“The best way to predict the future is to create it.”

Peter Drucker
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IAICC continues to grow not just through events or initiatives, but through 
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Every conversation, every introduction, and every shared idea contributes to 

something larger. A network built on trust, collaboration, and a shared vision 
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and the future of business

F r o m  t h e  C h a i r m E n ’ s  d e s k

Mr. Appen Menon, Esq.  
Executive Chairman, 
IAICC

Dr. Shankar Rachakonda
Chairman, IAICC US & 

Mid-Atlantic Region 

A Season of Momentum

Dear Members and Friends of IAICC,

IAICC has had an incredibly active second quarter as we continue advancing our 

America’s AI Workforce Readiness Initiative. Preparing businesses, professionals, 

entrepreneurs, and communities to thrive in an AI-driven economy remains one of 

the Chamber’s highest priorities. Through workforce development, education, 

strategic partnerships, and meaningful collaboration, we are helping build an 

ecosystem where innovation translates into real-world impact.



This quarter also reinforced an important reality: organizations that thrive in times 

of change are those that prepare before change becomes necessary. Throughout 

the past three months, IAICC brought together founders, entrepreneurs, business 

executives, government leaders, technology innovators, educators, and 

policymakers to explore the evolving challenges and opportunities shaping today’s 

economy. Our conversations ranged from strategic business planning and 

leadership transitions to responsible AI adoption, government modernization, 

workforce transformation, small business growth, and the evolving policy 

landscape influencing innovation and economic development.

As we continue advancing the America’s AI Workforce Readiness Initiative, IAICC 

is also investing in programs that turn vision into action. One such initiative is the 

upcoming AI Executive in Residence (EIR) Program, designed to connect 

experienced technology leaders with real-world AI innovation opportunities while 

strengthening collaboration across industry, academia, and the broader 

community. Together with our workforce reskilling efforts and strategic 

partnerships, these initiatives reflect IAICC’s commitment to preparing leaders and 

organizations not just to adapt to AI, but to lead its responsible adoption and drive 

meaningful business outcomes.



What makes IAICC unique is our ability to bring together leaders from business, 

government, academia, and technology to exchange ideas, build meaningful 

partnerships, and create opportunities that benefit our members and the 

communities we serve. As our initiatives continue to grow, so does our 

commitment to fostering leadership, innovation, and collaboration across 

industries.

As you read through this edition of our newsletter, we hope you see more than a 

recap of events. We hope you see the momentum of a community that is 

preparing for the future, embracing innovation responsibly, and working together 

to create lasting impact.

Thank you for your continued support and engagement. We look forward to 

continuing this journey together.

RECAP OF KEY EVENTS

A p r i l  -  J u n e  2 0 2 6

Thinking About the Exit Before You Need One

On April 30, IAICC hosted an invitation-only executive evening focused on one of 

the most overlooked aspects of business leadership — preparing for a successful 

exit long before the opportunity arises.


Supported by Merrill Private Wealth Management and Radiant Digital, the event 

brought together founders, entrepreneurs, investors, and advisors for a candid 

discussion on business valuation, succession planning, leadership transitions, and 

personal readiness beyond a transaction. The panel featured accomplished 

business leaders including Atchut Kanthamani, Srinivas Kankanahalli, Mahesh 

Menon, Jay Challa, and Prasanna Narasimhan.


A key takeaway from the evening was that successful exits rarely happen by 

chance. Strong governance, scalable operations, financial discipline, and long-term 

planning significantly influence both valuation and transition outcomes. Beyond 

the business itself, speakers emphasized the importance of founders preparing 

personally for life after a major transition.


The event highlighted IAICC’s commitment to creating executive-level 

conversations that help leaders make strategic decisions while building valuable 

relationships within the business community.

AI & Digital Transformation in State & Local Government: Driving Measurable 

Impact and Innovation

On May 20, IAICC hosted a virtual panel discussion featuring senior technology 

leaders from state and local governments who are actively leading AI and digital 

transformation initiatives across their organizations. The event was sponsored by 

Radiant Digital and brought together leaders from Maryland, Virginia, Utah, and 

the District of Columbia.


The discussion explored how governments are leveraging artificial intelligence, 

automation, data analytics, and modern digital platforms to improve public 

services, increase operational efficiency, and support better decision-making. 

Panelists shared real-world examples ranging from citizen service modernization 

and benefits administration to predictive analytics, cybersecurity, AI governance, 

and responsible AI adoption.


A recurring theme was the importance of balancing innovation with accountability. 

Speakers emphasized that successful AI adoption requires strong governance 

frameworks, high-quality data, measurable outcomes, and continued human 

oversight, helping public sector organizations navigate modernization while 

ensuring transparency, trust, and measurable impact for the communities they 

serve.

NDAA FY26: Acquisition Policy and Reform Highlights

On May 28, IAICC partnered with TILLIT LAW PLLC to host a private executive 

roundtable focused on the National Defense Authorization Act (NDAA) FY26 and 

the evolving defense acquisition landscape.


This invitation-only discussion brought together federal contracting attorneys, 

defense executives, and industry leaders to examine key acquisition reforms that 

are reshaping how government contracts are awarded and managed. Participants 

explored several important developments, including updates to the definition of 

“best value,” changes to certified cost or pricing data thresholds, Cost Accounting 

Standards coverage, cybersecurity compliance requirements, and the newly 

established Portfolio Acquisition Executive (PAE) framework.


Discussions also addressed the increasing emphasis on speed, flexibility, 

production capacity, and commercial innovation within the defense acquisition 

ecosystem, giving attendees valuable perspectives on how organizations can 

position themselves for success within the evolving federal procurement 

environment.

AI-Powered Small Business & Economic Forum Summit 2026

On May 28, IAICC was proud to be part of the AI-Powered Small Business & 

Economic Forum Summit 2026 in New York City, hosted in collaboration with 

Headway BPO of America LLC and Bhavan’s USA.


The forum brought together leaders from business, trade, economic development, 

chambers of commerce, and international communities to discuss how AI can 

support small businesses and inclusive economic growth. Representing IAICC, 

Appen Menon, Executive Chairman, joined fellow leaders in emphasizing the 

importance of making AI practical, accessible, and useful for entrepreneurs and 

small businesses.


The discussions connected closely with IAICC’s broader mission of helping 

businesses prepare for an AI-driven economy while strengthening cross-border 

collaboration, public-private partnerships, and community-based business growth.


Read the full recap →

Reskill with AI: Tools & Skills for Career Transition

On June 25, IAICC, in partnership with Radiant Digital and Bowie State University, 

hosted Reskill with AI: Tools & Skills for Career Transition as part of the America's AI 

Workforce Readiness Initiative.


The workshop brought together professionals, job seekers, industry leaders, and 

trainers for a practical learning experience focused on how AI is changing the 

future of work. Participants explored AI tools, career transition strategies, and ways 

to build confidence in using emerging technologies in their professional journeys.


The program featured perspectives from Seeyew Mo, who spoke about the 

connection between AI, cybersecurity, and workforce development;  

Dr. Shankar Rachakonda, who highlighted IAICC’s America's AI Workforce 

Readiness Initiative and the Chamber’s commitment to AI education and cross-

sector collaboration; and L. Larry Kibler, who encouraged participants to embrace 

continuous learning and innovation.


The hands-on sessions led by Kristan Smith and Aleksandar Nedelkovski helped 

make the workshop practical and actionable, giving attendees exposure to tools 

they can begin applying in real-world settings. The event reflected IAICC’s 

continued commitment to preparing professionals for an AI-driven future through 

education, collaboration, and applied learning.

WHAT’S COMING NEXT & WHY IT MATTERS

As IAICC continues to foster meaningful conversations that inspire leadership and 

growth, our next event will spotlight the experiences and perspectives of women 

who have built successful careers while navigating the challenges of leadership.

On July 23, 2026, IAICC will host Beyond the Blueprint: Perspectives of Women 

in Leadership, a hybrid event taking place at the CTIS Inc. office. The event will 

feature panelists Bharti Shah, CEO and Chairwoman of CTIS Inc.; Anisha S. 

Agrawal, Director at Aurrera Health Group; and Sudha Mathew, CEO of TalTeam. 

The discussion will be moderated by Dr. Aparna Arvind, CEO of Christopher Leah 

Consulting, Inc.

Designed for women entrepreneurs, professionals, students, and members of the 

GovCon and Health IT communities, the event reflects IAICC’s ongoing 

commitment to highlighting diverse leadership perspectives and supporting the 

next generation of leaders.

IAICC is also partnering with Capital One for an upcoming Small Business Growth 

& Innovation event this August. Designed for entrepreneurs and business owners, 

the program will focus on practical financial strategies, digital transformation, and 

AI-driven approaches that help small businesses grow and compete in today’s 

rapidly changing economy.



Bringing together industry experts, financial leaders, and community partners, the 

event reflects IAICC’s continued commitment to supporting entrepreneurship and 

empowering businesses through knowledge, collaboration, and innovation.

Stay tuned for event highlights and key takeaways in our next newsletter.

INSIGHTS FROM OUR COMMUNITY

This quarter, Kamdar Desai & Patel LLP, Chartered Accountants shares timely 

insights on tax-efficient investing for Non-Resident Indians (NRIs) with financial 

interests in India.


As more professionals, entrepreneurs, and business leaders build wealth across 

borders, understanding the tax implications of investments has become 

increasingly important. In this article, the firm explores how eligible NRIs may 

benefit from specific provisions within Indian tax law that can help reduce or 

eliminate long-term capital gains tax liabilities through proper investment 

planning and reinvestment strategies.

For many IAICC members who maintain business, investment, or family ties in 

India, these considerations extend beyond tax savings alone. They represent an 

opportunity to preserve wealth, improve long-term investment outcomes, and 

make more informed financial decisions in an increasingly global economy.


The article serves as a valuable reminder that proactive planning can play a 

significant role in maximizing returns while remaining compliant with applicable 

regulations.

Read the full article for detailed insights →

WHAT IAICC IS BUILDING NEXT

AI Executive in Residence (EIR) Program

Artificial intelligence is advancing rapidly, but many organizations continue to face 

a common challenge: translating AI potential into meaningful business outcomes. 

While new technologies continue to emerge, there remains a growing need for 

experienced leaders who can bridge the gap between strategy, technology, and 

execution.


Recognizing this challenge, the IAICC Technology Council is developing the AI 

Executive in Residence (EIR) Program, an initiative designed to connect 

experienced technology leaders with real-world AI innovation opportunities. The 

program is intended to create a collaborative environment where senior 

professionals can contribute their expertise to practical AI initiatives while gaining 

exposure to emerging technologies, implementation approaches, and evolving 

industry needs.

Unlike traditional training programs, the AI EIR initiative focuses on hands-on 

engagement, cross-industry collaboration, and solving real business challenges. 

Participants will work alongside technology teams, industry partners, and 

community stakeholders to help shape AI-driven solutions while sharing their 

knowledge and leadership experience.

Through this effort, IAICC aims to strengthen the connection between experienced 

talent, emerging technologies, and community impact, helping build a stronger 

ecosystem for innovation, collaboration, and future growth.

AI Training Program 

IAICC is developing a structured AI training program designed to guide 

professionals from their first exposure to artificial intelligence through practical, job 

ready capability. The program will follow a paid, instructor led model that supports 

professional development while creating a sustainable revenue stream for the 

IAICC Chamber. 

The training pathway will include three levels. The beginner level will introduce the 

foundations of artificial intelligence and generative tools for professionals 

beginning their AI journey. The intermediate level will focus on applied skills and 

workflows, helping participants move from understanding AI to using it in real 

work. The advanced level will build deeper practitioner capability and prepare 

participants for roles and projects centered on AI. 

Each level will include live instruction delivered by practitioner instructors and will 

conclude with a hands-on capstone project. The program responds to the 

demonstrated demand from IAICC’s reskilling audience, strengthens member 

value, supports the AI Executive in Residence talent pipeline, and creates a 

sustainable source of revenue that advances the Chamber’s mission. 

EDUCATION POLICY INITIATIVE

21st Century American Worker Initiative 

IAICC is advancing the 21st Century American Worker Initiative as a national policy 

platform to help ensure that America trains the workforce required by its economy 

and national security. The initiative also seeks to position IAICC as a serious voice in 

Washington on workforce readiness. 

The initiative responds to several important challenges. Most future jobs will 

require STEM skills, while artificial intelligence and automation are reshaping every 

industry. At the same time, federal research investment remains concentrated 

within a small group of universities, leaving hundreds of institutions and the 

communities they serve outside the workforce pipeline. America therefore needs 

more trained workers with practical capabilities, not only more diplomas. 

At the center of this effort is the National STEM Readiness Act, bipartisan 

legislation modeled on the National Defence Education Act of 1958 and prepared 

for congressional briefing. The Act proposes the creation of a National STEM 

Readiness Institute under existing Department of Defence authority. It is intended 

to make workforce readiness a deliberate national strategy and broaden federal 

STEM investment across American colleges and universities, including HBCUs and 

MSIs. 

IAICC is leading this effort because its community, technology expertise, and 

bipartisan relationships uniquely come together around this issue. The Chamber is 

championing the legislation, building sponsor and cosponsor support on both 

sides, and supporting coalition building with congressional caucuses toward the 

NDAA 2027 cycle. 

Through this initiative, IAICC aims to help create a much larger American led STEM 

graduate pipeline. The effort will also strengthen IAICC’s national visibility, deepen 

its relationships on Capitol Hill, and create a policy legacy that directly serves its 

members’ industries and communities.  

A THOUGHT TO CARRY FORWARD

“The best way to predict the future is to create it.”

Peter Drucker

OUR SPONSORS

Join IAICC

Be part of what comes next

IAICC continues to grow not just through events or initiatives, but through 

the strength of its community.



Every conversation, every introduction, and every shared idea contributes to 

something larger. A network built on trust, collaboration, and a shared vision 

for growth.



We look forward to continuing this journey together.



Stay connected. Stay engaged.
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